
The open proceedings of this meeting are being recorded. 
 

CAL POLY POMONA FOUNDATION, INC. 
CALIFORNIA STATE POLYTECHNIC UNIVERSITY, POMONA 

 
FINANCE COMMITTEE 

 
Thursday September 5, 2019 

2:30 pm – 4:00 pm 
Building #55 – Executive Conference Room 

 
AGENDA 

 
 

I. ACKNOWLEDGEMENT OF MEMBERS OF THE PUBLIC who may or may not be commenting 
on a specific item or making a general comment. 

 
 

II. CONSENSUS ACTION ITEMS         PAGE 
Consensus Action Items: Items in this section are considered to be routine and acted on by the 
committee in one motion.  Each item of the Consent agenda approved by the committee shall be 
deemed to have been considered in full and adopted as recommended. Any committee member 
may request that a consent item be removed from the consent agenda to be considered as a 
separate action item.  If no additional information is requested, the approval vote will be taken 
without discussion. 

 
1. Minutes May 2, 2019       Danielle Manning 2-3   
 ACTION: Approval 
 

 
III. ACTION ITEMS  

 
2.  Capital Budget Request – Kellogg West Parking Lot LED Lighting David Prenovost 4-6 
 
3.  Healthcare Premiums 2020      David Prenovost 7 
 
4. Longevity Plan Revisions      Dutch Ross, AIG, &Co. 8-10 
 
           

IV. INFORMATION ITEMS  
 
5.  Financial Highlights 4th Quarter      David Prenovost 11-12 
 
6.  Philanthropic Organization Transfer of Assets Update   David Prenovost 13 
 
 

V. COMMENTS BY SENIOR MANAGING DIRECTOR/CFO 
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Memorandum   
 
Date:  August 19, 2019 
 
To:  Finance Committee         
  Cal Poly Pomona Foundation, Inc. 
 
     
From:  David F. Prenovost,  
  Senior Managing Director/CFO 
 
Subject: 2019-2020 Capital Budget Amendment – Kellogg West – LED Lighting 

Parking Area 
 
The Cal Poly Pomona Foundation’s Kellogg West is requesting approval for a capital budget 
amendment of $7,500 for additional work required to upgrade the LED Lighting in the parking lot 
of Kellogg West.   
 
In the original capital budget request for 2019-20, we included $75,000 to replace all the 
fluorescent lights to LED lighting in the parking area and Horse Hill Drive. The contractor notified 
us that twelve (12) electrical boxes where the lights were hooked up are submerged in water 
and will need to be repaired and replaced, please see photos.  
 
NOW, THEREFORE, Foundation management is requesting the Finance Committee’s approval 
to forward this request to the Board of Directors for their consideration. 
 
RESOLVED, that the Finance Committee approves a capital budget amendment request of 
$7,500 for addition work required due to twelve (12) electrical boxes where the lights were 
hooked up are submerged in water and will need to be repaired and replaced be forwarded to 
the Board of Directors for their review and consideration at their next regularly scheduled 
meeting. 
 
PASSED AND ADOPTED THIS 5th DAY OF SEPTEMBER 2019. 
 
 
By:  ______________________________________ 
 Ms. Danielle Manning, Chair 
 Finance Committee 
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Memorandum   
 
 
 
 
 
Date:  September 5, 2019 
 
To:  Finance Committee 
  Cal Poly Pomona Foundation, Inc. 
 
From:  Dennis Miller, Chief Employment Officer 
 
Subject: HEALTHCARE RATES FOR 2020 ANNUAL BENEFITS RENEWAL  
 
Foundation management recommends its monthly contribution toward the 2020 health plan 
premiums for each employee or annuitant based on the below table. These contributions are 
based on the 5% annual increase cap previously approved by the Board of Directors.   
 
      2019 Current         Proposed for 2020 CSU 2020* 
Employee (or Annuitant)            $553    $581     $767 / $609 
Employee (or Annuitant) + 1         $1107             $1162   $1461 / $1223 
Employee (or Annuitant) + 2 or more Dep        $1566             $1644     $1868 / $1585 

* Based on Hire Date 
 
PROPOSED ACTION: 
The following resolution is recommended for approval: 
 
RESOLVED, that the Finance Committee approves the Foundation‘s monthly contribution to the 
2020 health plan premiums up to $581 for employee or annuitant, up to $1162 for an employee 
or annuitant with one dependent, and up to $1644 for an employee or annuitant enrolled for self 
and 2 or more dependents. 
 
BE IT FURTHER RESOLVED, that upon approval of this resolution by the Board of Directors, 
the Chief Employment Officer of the Cal Poly Pomona Foundation is authorized and directed to 
take any and all action as may be necessary to effectuate this Resolution. 
 
PASSED AND ADOPTED THIS 5th DAY OF SEPTEMBER 2019. 
 
 
__________________________________ 
Ms. Danielle Manning, Chair     
Finance Committee  
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Memorandum   
 
Date:  September 5, 2019 
 
To:  Finance Committee 
  Cal Poly Pomona Foundation, Inc. 
   
From:  Dennis Miller 
  Chief Employment Officer 
 
Enclosure: Graph Comparing LIPP Expense to HRA Expense 
 
Subject: Replacing the Longevity Incentive Pay Plan with Retiree Health 

Reimbursement Account  
 
In February 2009, Foundation discontinued offering post-employment healthcare 
benefits to employees hired on or after March 1, 2009.  In May 2010, Foundation 
adopted a new benefit called the Longevity Incentive Pay Plan (LIPP).  The purpose of 
the LIPP was to help offset the impact to employees who would not be eligible for post-
employment healthcare benefits.  
 
The LIPP program applies to employees hired on or after March 1, 2009, and who have 
worked for Foundation for 10 or more years.  Meeting these two criteria allows an 
employee to receive a Foundation payment into the employee’s 457(b) account based 
on their years of service and their rate of pay.  Funds could then be used in future years 
by a retired employee to pay for medical expenses during the employee’s retirement 
years. 
 
In September and November of this year, the first two employees will become eligible 
for a payment into their 457(b) from the LIPP benefit.  However, due to favorable tax 
changes in the Internal Revenue Code, Foundation management has been exploring 
the use of a Health Reimbursement Account (HRA) to replace the existing LIPP.   
 
An HRA is a much better suited benefit for Foundation employees because of it’s tax 
favored status (no taxes for withdrawals) and there are no FICA contributions for 
employees or Foundation. 
 
The HRA plan will have a different set of parameters for vesting purposes and those 
criteria are modeled after the vesting requirements published by CalPERS for pension 
benefits. For example, HRA eligibility will require an employee to have at least 5 years 
of full time service with Foundation and be at least 52 years old to be eligible to receive 
contributions to the HRA.   
 
The amount Foundation will contribute to the HRA for each eligible employee will be 
equal to the monthly healthcare premium for the “Employee Only” level, and this 
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monthly amount will mirror the existing premiums each year for Employee Only level. 
The contribution to the HRA Plan will occur once per year, typically in July, and will 
represent the prior year vesting amounts for each employee meeting the minimum 
eligibility requirements. 
 
On August 21, 2019, the Trustees of the Auxiliaries Multiple Employer VEBA met at Cal 
Poly Pomona for their regularly scheduled meeting.  The Trustees of the VEBA currently 
have administrative oversight of the VEBA covering 24 CSU auxiliaries which is 
designed for funding post-employment healthcare benefits programs of its members.  
During this VEBA meeting, Foundation management discussed with the Trustees the 
option of allowing an auxiliary to modify their individual plan for the purpose of adding 
an HRA.  The Trustees received the discussion well and stated they were generally in 
favor of such an option.   
 
Foundation management is also reviewing other options for the administration of an 
HRA account, such as exploring a VEBA outside the existing Auxiliaries Multiple 
Employer VEBA. 
 
The attached graph illustrates the current LIPP forecasted contributions alongside the 
forecasted HRA Plan contributions.  Although the LIPP contributions are low in the initial 
years when compared with the HRA contributions, LIPP contributions are slightly higher 
over a 15 year period, and beyond 15 years the LIPP contributions will continue to 
outpace the HRA contribution levels.  More specifically, over a 15 year period the 
existing LIPP will cost Foundation about $3,124,000, while the HRA will cost about 
$3,043,000. 
 
Foundation management continues to collaborate with technical experts from Arthur J. 
Gallagher & Co., and Foundation’s actuary, and others to work through the fine details, 
and appreciates the Committee and Board’s review of the HRA Plan and the current 
LIPP Plan.  
 
PROPOSED ACTION: 
The following resolution is recommended for approval: 
 
RESOLVED, that the Finance Committee of the Board of Directors approves forwarding 
Foundation Management’s proposal to replace the current Longevity Incentive Pay Plan 
with a Health Reimbursement Account to the Board of Directors for their review and 
consideration at their next regularly scheduled meeting.  
 
 
PASSED AND ADOPTED THIS 5th DAY OF SEPTEMBER 2019. 
 
 
__________________________________ 
Danielle Manning, Chair     
Finance Committee 
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1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

HRA $109,692.0 $129,968.4 $127,641.6 $166,200.0 $198,775.2 $188,470.8 $204,758.4 $192,792.0 $189,468.0 $185,479.2 $195,783.6 $247,305.6 $309,132.0 $298,827.6 $298,827.6

LPP $2,861.77 $6,925.17 $28,925.89 $51,617.51 $71,147.15 $96,600.74 $132,891.3 $147,765.9 $213,854.4 $286,721.3 $314,214.5 $364,400.3 $409,246.8 $477,739.6 $519,104.0
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Memorandum   
 
Date:  August 19, 2019 
 
To:  Finance Committee          
  Cal Poly Pomona Foundation, Inc. 

 
From:  David F. Prenovost, 
  Senior Managing Director/CFO 
 
Subject: FINANCIAL HIGHLIGHTS – FOR THE YEAR ENDED JUNE 2018-19 
 
Following are the year-to-date financial statement Surplus/(Deficit) amounts: 
 

 
 
 
The above presentation provides a comparison between budget, forecast, and actual amounts in 
their respective activities.  The surplus/deficits within these activities include revenue and 
expenses for administrative fees and transfers that are eliminated in the audited financial 
statements. 
 
The audited financial statements for the fiscal year ended 2018-19 reports a $6.2 million surplus 
consisting of an unrestricted surplus of $3.5 million and a restricted surplus of $2.7 million. 
Overall, the operations exceeded their forecasts except for the forecasted Administration deficit 
is due to the year-end OPEB adjustment required by GASB 75. The California State University 

11



System requires a debt coverage ratio for a campus auxiliary debt program be equal to a 
minimum of 1.25, including stand-alone projects per executive order 994. The Foundation’s 
unrestricted debt coverage service ratio is 3.27. In addition, all reserves were in line with budget 
and forecast. 
 

12



Memorandum 
 
Date:  August 19, 2019 
 
To:  Finance Committee         
  Cal Poly Pomona Foundation, Inc. 

 
From:  David F. Prenovost, 
  Senior Managing Director/Chief Financial Officer 
 
Subject: Transfer-By-Gift of Specified Donor-Funded Assets - Update 
  
Subsequent to the fiscal year ended June 30, 2019, the Foundation transferred-by-gift 
approximately $130 million of restricted assets to the Cal Poly Pomona Philanthropic 
Foundation (Philanthropic Foundation). The restricted assets transferred include the 
endowments of $101.6 million, scholarships of $4.6 million and programs of $23.8 
million, the majority consisting of investments. Pledge receivables, fixed assets and 
charitable remainder trusts will be transferred during fiscal year 2019-20. The 
Philanthropic Foundation will manage functions related to the development and use of 
non-state funded resources.  The Foundation has entered into an agreement with the 
Philanthropic Foundation to provide services related to financial reporting, accounting, 
budgeting, payroll and human resources.  
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